Yearly Status Report - 2016-2017

Part A

Data of the Institution

1. Name of the Institution

SBVR DEGREE COLLEGE

Name of the head of the Institution

Dr B Ranal akshni  Reddy

Designation Princi pal
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08569284063
Mobile no. 7569034175

Registered Email

sbvrdc. naac@nuai | . com

Alternate Email

princi pal . sbvrdc@bvr.in

Address

Surendra Nagar, Mydukur Road,

Badvel

City/Town

Badvel

State/UT

Andhra Pradesh




Pincode 516227
2. Institutional Status
Affiliated / Constituent Affiliated

Type of Institution

Co- educati on

Location

Rur al

Financial Status

Self financed and grant-in-aid

Name of the IQAC co-ordinator/Director

Dr K Venkat asubba Reddy

Phone no/Alternate Phone no.

08569284063

Mobile no.

9441013050

Registered Email

sbvrdc. naac@nuai | . com

Alternate Email

princi pal . sbvrdc@bvr.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://sbvrdc.ac.in/userfil es/ NAAC%
20Certificate.jpg

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://sbvrdc.ac.in/userfil es/ AC®0201
6-17. pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
BRI Period From Period To
1 B 2.56 2015 14- Sep- 2015 13- Sep- 2020
6. Date of Establishment of IQAC 01-Jun-2013

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by

Date & Duration

Number of participants/ beneficiaries



https://sbvrdc.ac.in/userfiles/NAAC%20Certificate.jpg
https://sbvrdc.ac.in/userfiles/NAAC%20Certificate.jpg
https://sbvrdc.ac.in/userfiles/AC%202016-17.pdf
https://sbvrdc.ac.in/userfiles/AC%202016-17.pdf

IQAC

in Physics

Sem nar on Recent Trends

15-Cct - 2015
1

150

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
NI L NI L NI L 2017 0
0
No Files Upl oaded !!!
9. Whether composition of IQAC as per latest Yes

NAAC guidelines:

Upload latest notification of formation of IQAC Vi ew Link

10. Number of IQAC meetings held during the 1
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

Conducti ng academ ¢ and admi ni strative audits, inplenmenting quality contro
measures in all aspects of institutional functioning. O ganizing workshops,

sem nars, and conferences for faculty and staff on relevant topics, pronoting
research and publication culture. Establishing nmentornentee systens, providing
career guidance and counseling services, organizing skill devel opment prograns.
Upgrading facilities Iike libraries, |aboratories, classroons, and IT
infrastructure to support quality education. Pronoting transparency,
accountability, and stakehol der participation in decisionmaki ng processes.

No Files Upl oaded !'!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlBVaTd0RjZaUGxNbHRYeXNYK2pseFE9PSIsInZhbHVlIjoiRDBrSlpsZmF5WWQrQnluZ1JEUG9vK1ZmZnViUFZDczBkWTdEa2VZYW5aK1QranZ4SnZ2cFRCQ3ZvTERDVGl5QkQrT25palRHZ0hrYTZqWVRHWENYUEE9PSIsIm1hYyI6ImFhNWRiYzczM2NkYjkwZjk1NzQ0NDIzY2MxYzdiMzA5YWZjOWJhZWViZmQ1MWE5MmMyYWI4ZmE2ODg5OTU2M2EiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

| mpl enent ed a peer nentoring program
for firstyear students.

Reduced dropout rates and i nproved
academ c performance of firstyear
students

Establish a student grievance redressal
comm ttee.

Ef fecti ve resol uti on of student
gri evances through established
mechani sns

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory No
body ?
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2015
Date of Submission 02- Dec- 2015
17. Does the Institution have Management No
Information System ?

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

The primary reason for the success of any higher educational institution rests
with the quality of its academ c standards, which ultinmately depend on the
ri chness and relevance of its curriculumas well as its delivery to the benefit
of its students. Having said that, SBVR Degree College has hardly any role in
designing its curriculum since it is an affiliating institution of Yog
VemanaUni versity, Kadapa which prescribes the syllabus for all the courses to
all its colleges within in its jurisdiction. However, the faculty nenbers
scrupul ously foll ow the syllabus and offer their suggestions for any
i nprovenent in their board of studies neetings. The college offers
conventional, restructured and self-funding courses to cater to the diverse
needs of its students. W prepare the institutional annual academ c plan
| argely based on the University acadeni c cal endar and achi eves its acadenic
objectives in the senester nethod. Every faculty nmenber prepares their own
curricular plan of their subjects well before the beginning of the academ c
year and subsequently noting the day wi se acadenmic activities in their academc




di ari es besides preparing teachi ng notes; of which help in fulfilling the
renmedi al

acadeni c goals of coverage of syllabus conduct of class room sem nars,
cl asses, career guidance classes, md internal exans, certificate progranmes to
the students, faculty devel opnent programes to the staff, all being open to
the nonth wi se and senester w se scrutiny by the principal through a feedback
consi sting vice principal and | QAC coordi nator. The use of teaching
LED Projectors through 20 Mops Wfi networking is optinmum
enough to the extent of their necessity and to the needs of the students.
Maj ority departnment use PPT nethods apart fromthe conventional nethods of
teaching by using witing boards, |abs, charts and previ ous question papers.
Faculty not only prepares the notes for class roomteaching but also supplies
post teaching materials to the students for their exam nations. The coll ege
strictly follows the instructions of the university in matters of conducting
i nternal exami nations and eval uating the answer scripts and bears the perfect
accountability both to the university and the Conm ssionerate of collegiate
education by adhering to their time lines in nmaking adm ssions, posting the md
internal marks online every year. Further a review neeting of all the
departnents is regularly conducted at the end of every senester to ascertain
the feedback of the faculty fromthe students and di scuss the methods to be
adopted for the inprovenent in their pedagogy. Every year various staff

committees are forned to nonitor the curricular, co-curricular and
activities in order to maintain the holistic anbiance in the

The newly admitted students are provided with a small bookl et
titled as “College Profile and Prospectus” containing the |list of teaching and
nont eaching staff, the |ist of nmentornentee groups, various staff committees,
service departnments, md internal and senester exam nations schedul es and
institutional annual academ c cal endar etc.

al |

conmi ttee,
aids like Conputers,

extracurricul ar
col | ege canpus.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year
Certificate Diploma Courses Dates of Duration Focus on employ Skill
Introduction ability/entreprene  Development
urship
Ni | 08/ 09/ 2015 45 Yes YES
Certificate
Course in M5
Oice
Janapada Ni | 24/ 12/ 2015 45 Ni | Yes
Sahi t yam

1.2 — Academic Flexibility
1.2.1 — New programmes/courses introduced during the academic year

Dates of Introduction

Programme/Course Programme Specialization
BA NA 01/ 07/ 2016
No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the

affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Al'l G oups 01/ 06/ 2015
BSc ALL G oups 01/ 06/ 2015
BCom General and Conput er 01/ 06/ 2015
Applications




1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Certificate Diploma Course
Number of Students 250 0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses Date of Introduction Number of Students Enrolled
Ceneral English for 14/ 09/ 2015 126
Conmpetitive Exam nations
El ectrical wiring 26/ 01/ 2016 87

No file upl oaded.

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

BA Conput er Applications 80

No file upl oaded.

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Nill
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The 1 QAC of the coll ege prepares Feedback forns for the stakeholders. This

i ncludes faculty feedback, alummi feedback, student feedback on infrastructure
and facilities of the college, parents’ feedback, enployer feedback, and
feedback from enpl oyees. The | QAC of the college analysis the feedback and the
outconme is shared with relevant persons. 1. Faculty feedback is collected from
the students for the respective course is taken on various teaching/!| earning
aspects and it is analysed by the Feedback Conmittee and submits to the | QAC,
along with principal | QAC suggests corrective nmeasures if any, and the sane is
informed to the respective faculties for further inprovenments. 2. A umi
feedback is collected fromthe Alumi on curriculum and it is analysed in | QAC
and the results are shared with the university for nodifications in the
curriculum 3. Student feedback on infrastructure and facilities in the college
is obtained fromthe students and the sane is anal ysed by the Feedback
commttee and subnmits the sane to | QAC, The | QAC of the coll ege shares the

out conmre of the feedback with the managenent for further action. 4. Feedback
fromthe parents are taken by interacting with them during Parent Teacher Meet
and the outcone of the feedback is shared with staff and nanagenent of the
college for further action. 5. The Feedback committee collects feedback from
enpl oyers on curriculumand the outconme is shared with the faculty and
university for further course of action. 6. Feedback from enpl oyees of the
institution is also taken on curriculum infrastructure facilities and other
facilities provided by the institution. The Feedback is anal ysed and shared




wi th university, managenent for further action.

CRITERION Il —= TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA HEP 60 0 0

Vi ew Upl oaded File

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2016 1232 0 40 0 40

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
40 40 40 2 2 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

SBVR Degree College, follows active mentoring system. For every program there will be a mentor coordinator
and under which every class in the college is allotted with a mentor, who is in-charge of the class. The Mentor of
class are provided access to the profile and contact details of mentees. Generally, the Mentors provide
encouragement, motivation, and counselling support to their mentees and whenever student requires additional
help and which is beyond the abilities of the Mentor, the issue is brought to the notice of the coordinator and
principal and they council the mentee and suggests solution to the grievance. College has created WhatsApp
groups with mentors, mentees for effective communication among them. Mentors help greatly in identifying
diversity in terms of learning challenges of the mentee by observing their attendance, mid marks, external
examination marks and involvement in other activities such as sports, NSS, cultural etc.,. Mentors provide first
hand support to the students with difficulties and gives relevant inputs to subject teachers to help the subject
teachers be more effective in handling these students. Regularly the mentors are in contact with parents and the
class Mentor’s contact details are shared with the parents. The Mentors also provide additional support in terms
of providing career guidance by regularly sharing notifications regarding jobs in telegram groups. Mentors also
encourage students to collaborate with them in projects, in academic writing, especially when students share
their academic interests. The Mentor - Mentee program at SBVR Degree College is where many teacher-student
bonds for a lifetime gets developed. These mentors plays critical role in caring adult and offer themselves as role
models. Especially in the context of students who come from rural background and first-generation graduates,
the significance role played by these teachers is invaluable.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio
institution



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ik0yWVJBbVdtU3FnekxPbjJIV29SQ1E9PSIsInZhbHVlIjoiMFI0UDdNSUg2MmJWM1hySStqaTRhSmlOSTg2dmtrbHVTZXBSN0tSVHR0NG05VW0zaFNKMkxGd0kyY2t1UXFmR0tBc2ZzZHJ1aUpTeVpJY05ZQ043SEE9PSIsIm1hYyI6IjMzNWQzYTdlMzQxYmY2ZWUzNWY1ZjJhZjkwMTJhYmY4YTc0NDI2ZjRiMTEwMTkzMWVhZGJhZTZhMDFmZTRmNzciLCJ0YWciOiIifQ==

1282

40

1: 32

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

40

40

0

3

7

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2016 NA Assi st ant NA
Pr of essor

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

BA

BA

Vi

25/ 03/ 2017

19/ 06/ 2017

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The ful fil nent of
st andar ds of

institutional objectives and the eval uation of the acaden c
its students are generally neasured in terns of success rate in
the final exam nations. Hence, the institution believes that continuous
internal evaluation systemis the Proverbial conmpass by which the faculty can
fine tune the teaching learning process fromtine to tinme. Wile strictly
adhering to the instructions of the affiliating university in conducting the
continuous internal evaluation, the college ensures transparency and

accountability to all its stake holders, especially students and parents. The
col | ege has adopted choi ce-based credit system (CBCS) for all the courses in
all its programmes and the evaluation is conducted at two levels. i.e Internal

eval uation IE (25) and External evaluation EE (75). The IE is done at the
institutional |evel by conducting four nmd internal exam nations, two each
bef ore each of the two senesters every year. The schedule of mid IE is
circulated to the students well in advance and di splaying on the college notice
board and website. The staff prepare question papers for 25 narks on the node
of university pattern and they are collected by the in-charge of IE and kept in
his safe custody till the day of exam As soon as the exam nations are over
t he answer scripts are handed over to the subject-concerned |ecturers giving 15
days’ tineline for conpleting the evaluation. The eval uated answer sheets are
given to the students for verification and on their satisfactory conpliance. In
addition to the IE the students are al so given assignnents to be submtted to
the staff concerned with in a stipulated tinme. The evaluation and the
assessnent of the acadenic standards of the students is done based on cl assroom
seminars and their participation in various cocurricular activities. Al this
is to build the character and devel op positive attitude in students towards the




|co||ege and

their career.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250

words)

of internal
al |

i nt er nal

of every

institutional
the university academ c cal endar.
exam nations wel |
the in-charges of the departnments are instructed to conplete m d semester
exanm nations as per the academ c cal endar.

annual

acadeni c year,

i n advance.

answer scripts and the uploading of the internal
university is in tune with the directions of the university. At the begi nning

SBVR Degree college strictly follows the academ c cal endar
affiliating university in the conduct of continuous internal
t he begi nning of every senmester the staff council
academ c cal endar

designed by its
eval uati on.
of the college prepares an

| argely based on the schedul es given in
The students are inforned of the tine-table

Bef or e

The in-charge of the exanm nations and

The eval uation of the
mar ks on the website of the

the institution provides a booklet containing the

the col | ege canpus.

i nformation regardi ng the schedul e of working days of the college,

tentative

dates of internal exami nations along with the dates of senester exani nations at
the conveni ence of the students. Periodical circulars are released by the

principal to supplenment the schedule plan of action and intimte the changes in

the plan if necessary. Al such circulars are displayed in the notice boards in

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://sbvrdc. ac.in/index. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
BA BA H story, 26 23 88
Econonmi cs,
Political
Sci ence

Vi ew Upl oaded File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://sbvrdc. ac.in/index.php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
M nor 0 NA 0 0
Proj ects

No file upl oaded.



https://sbvrdc.ac.in/index.php
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdUWW1KTnR6RUR1N2I5MWwxUThTS3c9PSIsInZhbHVlIjoiUktUYXQwR2U4Y2ZYVUs1bkFmckg1TE9pSUY0SzY4NHpWUUxvUmozV0NnR240aVNabFpOSTg2RTZoZFo4ZFZ2ajlWQTkzVHp2U1hZckhQQXVXSkZIUDYwWm41UEYraS96eXg1aGN1ckV1OXM9IiwibWFjIjoiZDkwMzY5YTgwZmFhNzM5Y2MwODhlZTA4ZmIxNzZhN2JhYWZmN2U3NzMyMWI5MmM4NWFjN2JlMGEyY2QyZGMzYSIsInRhZyI6IiJ9
https://sbvrdc.ac.in/index.php

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date
Four Wbr kshops | QAC, Commer ce, Conputer 12/ 09/ 2017
Sci ence
3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year
Title of the innovation | Name of Awardee Awarding Agency Date of award Category
NA NA NA 06/ 06/ 2017 NA
No file upl oaded.
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
NA NA NA NA NA 01/ 06/ 2017
No file upl oaded.
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

NA 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal NA 0 0

No file upl oaded.

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NA 0

No file upl oaded.

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
NA NA NA 2017 0 NA 0
No file upl oaded.

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)




Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
NA NA NA 2016 0 0 0

No file upl oaded.

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

Att ended/ Sem 5 5 5 5
nar s/ Wor kshops

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NA

0

0

No file upl oaded.

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NSS

NA

NA

0

No file upl oaded.

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NSS

NSS

NSS

35

350

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NA

0

00

0

No file upl oaded.

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry

/research lab
with contact

Duration From

Duration To

Participant




details

O her
Col | eges

St udent 21/ 11/ 2017 21/ 12/ 2018 5

Exchange

St udent
Exchange

No file upl oaded.

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
St udent Exchange 12/ 06/ 2017 St udent Exchange 25
No file upl oaded.

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

15 10

4.1.2 — Detalls of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Classroonms with LCD facilities Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
Webpr os Partially 1.0 2016

4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 50000 0 0 0 50000 0
Books
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module
is developed

Date of launching e-
content

NA

NA

NA

11/ 09/ 2017

No file upl oaded.

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type
mputers

Total Co [Computer
Lab

Internet
centers

Browsing [Computer

Office
Centers

Departme | Available
nts

Others
Bandwidt




h (MBPS/
GBPS)
Exi stin 0 0 0 0 0 0 0 0 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 0 0 0 0 0 0 0 0 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
100 MBPS/ GBPS
4.3.3 — Facility for e-content
Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
NI L htt ps://sbvrdc. ac.in/index. php

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
12 8. 65 3.25 3

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The SBVR Degree Coll ege has well| established systens and procedures for
mai ntai ning and utilizing physical, academ ¢ and support facilities. There are
standard operating procedures for maintenance of infrastructural and support
facilities. Continuous nonitoring, up-keeping, optimal utilization and
i mprovenent of both curricular and extra-curricular facilities, services and
equi prent on the canpus is ensured by the admi nistration. Physical Facilities
i nclude infrastructure, buildings, furniture, fixtures and fittings. They are
bei ng mai ntai ned by a comm ttee headed by The Principal as Chairnman. Budget is
all ocated periodically to ensure proper naintenance and utilization of the
Physical facilities. Adequate staff are appointed to keep coll ege
infrastructure, C assroons, Laboratories, neat and clean, Further the
mai nt enance is attended to pronptly as and when the conplaint is raised and
brought to the notice of the Principal. The security of the canpus is taken
care of by a Security staff separately for day and night. Laboratories:
Laboratories are maintained by | ab assistants. The stocks and records of al
| aboratories are maintained by Lab Assistants under the supervision of
departnent in charge. Department w se annual stock verification is done by
conmittees constituted for the purpose. Calibration and noderni zation of
equi prent and updating wherever required are attended to by the manufacturer or
aut hori zed service agency. Library: The College Central Library is nmanaged by a
Li brarian. The librarian ensures proper naintenance and utilization of Library
infrastructure. Library commttee attends to the issues of purchases and
upgradation of library facilities and makes necessary reconmendati ons. The
foll owi ng neasures are undertaken for the maintenance of furniture, equipnent,
computers and books in the College library : Regul ar nmaintenance of reading
room reference section and equi pnent. Updated Stock entries and physica
verification. Updating internet connectivity. Physical Education: Physica
Director ensures maintenance and utilization of Sports and ganes equi pnent,
Gymasi uns. They are constantly serviced for snmooth running by PD. Provision is



https://sbvrdc.ac.in/index.php

mai ntai n conput er

labs in college.

made for periodic purchase of new equi pment as per
Mai nt enance and ensuring the Green anbi ence of the college is done by the

Departnment of Botany. The College has a team of efficient and experienced staff

in maintaining the lawns and flora of the Coll ege.
is carried in the college regularly. Lawn is maintained on regul ar basis.
Conmputers and IT facilities The Staff of Departnent of Conputer Science

The necessary upgradation of software and

har dwar e needs are brought to the notice of the Principa

are taken. There is a website coordinator to manage and | ook into information

shari ng and upl oadi ng on col |l ege website.

necessity. Garden

Pl anti ng of seasonal trees

and necessary actions

https://sbvrdc.ac.in/index.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

NA

0

0

Fi nanci al Support
from G her Sources

a) Nati onal

RTF

1045

9564331

b) I nternati onal

Nill

Nill

Nill

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
Soft Skills 12/ 12/ 2016 254 Engli sh
Depart nent

No file upl oaded.

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
2017 Banki ng 400 400 0 0
Coachi ng
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance

redressal

2 2 3

5.2 — Student Progression



https://sbvrdc.ac.in/index.php

5.2.1 — Details of campus placement during the year

On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NA 0 0 NA 0 0
No file upl oaded.
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2017 50 Conmer ce Conmer ce NA NA
No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems Number of students selected/ qualifying

Any O her 0

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants

Sports and Ganes UG 250

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2017 W nner Nat i onal Ni Il Ni Il 00 NA
No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

As per the Govt. of A P. rules in vogue, all elected student councils were
banned since 1988. However, to encourage the participative role of students in
the adm nistration and to inculcate the spirit of denocracy and | eadership
among the students, the college has adopted the system of permtting one
Student from each class called ‘C ass Representatives’ (CRs) to performthe
duties of the Student Council. Usually, Teachers propose the active and
nmeritorious students of the class and they are nom nated as CRs unani nously by
t he students. Thus, under the supervision of teachers and the Principal, the
students acquire adm nistrative skills, civic responsibility, |eadership,
probl em sol vi ng, and team work. Even during the deliberations of the various
college committees, the views of the students are represented by CRs and their
opinion is also taken into consideration while chal king out programes. The
functions of the Students Activities group include: 1. WatsApp groups are




created for every class for effective conmuni cation and interaction anong
students groups. 2. The student participation in the council and various
academ c and adm nistrative bodies and conmittees hel p them gain experience of
conducti ng neetings, maeking decisions and managi ng an event/organi zation. 3. As
CRs, students play a vital role in the planning of College events such as
rallies, awareness canpai gns, conducting Fresher’s Day, |ndependence Day and
Teachers Day etc. 4. They receive guests, anchor progranms, and organi ze the
whol e event on their own. 5. They al so assist adm nistration in organizing
various prograns such as Bl ood Donati ons Canps, 6. Canpus Recruitment Drives or
Fund Rai sing. As nenbers of various conmmittees, the CRs reflect the opinion of
the students

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

40

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

SBVR Degree College reflects in a two denocratic spirit a practice of
decentralization and participative managenent by involving its staff in
adm ni stration. College admnistration is so conveniently structured as to
del egate authority and operational freedomto various functionaries in
acadenic, adnmnistrative and financial natters. Decentralization |leads to
participative managenent and successful execution of tasks by sharing the
responsibilities as per abilities and ultimtely reduces the burden of work on
i ndi vidual s. Governing Body is the highest authority foll owed by the hierarchy
of Staff council, Academic cell, | QAC and Finance comittee. Governing body
takes all major policy decisions and review their execution. Staff council and
| QAC headed by the Principal take decisions on day-to-day issues and procedures
to be followed at college level within the framework of UGC and the University
gui del i nes, on approval by Governing body and inpl ement through College I|evel
and Departnment |evel commttees. There are nore than 30 coll ege | evel
committees with well-defined responsibilities. Some of the inportant conmmttees
are - Acadenic and admi ssions conmittee, Exami nation conmittee, College
Devel opnent conmittee, | QAC, Purchasing comrittee, Sports and Ganes committee
Cultural activities commttee, Wnmen enpowernent Cell , Skill devel opnent
committee, Tine table committee, Discipline conmittee, Anti ragging committee,
Poor Students welfare comm ttee, Attendance Conmittee, Mnority students
wel fare committee and Grievance redressel comrittee etc . College conmittees
and Departnental |evel conmittees have functional autonomy and they exercise
i npl enent ati onal aspect of tasks assigned to them and report to the Principal
Tenporary comritees are also forned to execute specific tasks. The necessary
records are nmintained by the conmittees concerned. |ndividual departnents




conduct departnental neetings periodically and departnmental proceedings are
docunented. The coll ege ensures participation of faculty at all strategic as
wel |l as functional levels in the process of governance. This participative
managenent in day-to-day admnistration infuses efficiency, transparency,
accountability and it inculcates a sense of responsibility and pride in the
staff and students.

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent 1. SBVR Degree Coll ege has hardly any
role in designing its curriculum since
it is an affiliating institution. The
affiliating university prescribes the

syl labus for all the courses to all its
colleges within in its jurisdiction.

However, the faculty nenbers
scrupul ously foll ow the syllabus and
of fer their suggestions for any
i nprovenment in their board of studies
neetings. 2. However, the faculty
menbers scrupul ously follow the
syl l abus and offer their suggestions
for any inprovenent in their board of
studi es neetings. 3.The Col |l ege prepare
the institutional annual academ c plan
| argely based on the University
academ ¢ cal endar and achieves its
academ c objectives in the senester
net hod. 4. The use of teaching aids |ike
Computers, LED Projectors through 20
Mops Wfi networking is optimm enough
to the extent of their necessity and to
t he needs of the students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area Details
Pl anni ng and Devel opnent EPASS
Admi ni stration EPASS

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

2017 NA NA NA 0

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the College for




teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional |administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
2017 NA NA Nill Nill
13/ 11/ 2017 |24/ 11/ 2017
No file upl oaded.

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NA 0 11/10/ 2017 26/ 10/ 2017 0
No file upl oaded.
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
40 40 25 25
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
2 2

2

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Pr adesh.

financi al

financi al

account abl e

and ext ernal

pur pose.
account ant,

col | ege has pool

institutional

fi nanci al

2. Ext er nal

who get their salaries with the grant
But ,

devel oprment but al so provi des usef ul

policy of the institution.
utilizing the financial
the financi al

who conducts audit of all
income tax returns every year.

resources of the institution,
adm ni stration by way of
audit system 1.Internal

audi t

The strength of the institution largely depends on its financial

sustainability besides multiple acadenm c and adm nistrative factors.
Degree college is partly aided institution being nmanaged by the aided staff,

in aid given by the Governnment of Andhra

the col |l ege has un-ai ded groups al so being run by the nmanagenent
recruited staff whose salaries are borne by the institution.

proof nmechanismto audit
audit of the institution not only regulates and facilitates for
feedback to its managenent

Since the institution is partly aided
resources fromthe governnent and partly un-ai ded using
it ensures a transparent and
instituting both the interna
process is conducted regularly on
quarterly basis by the managenent through a commttee constituted for this
auditing is done regularly by a certified chartered

the accounts of the institution and files
3. Auditor’s report on finances of the
institution is placed in the governing body of the coll ege managenent.
expendi ture audited by an account ant
accounts are prepared as per the norns of auditing and standard accounting

is routine and books of

viability and

However ,
its finances every year.

regardi ng the

SBVR

t he
Such regul ar
its

Al the




recei pts and

procedure. After the audit is done, the auditor ensures that all
revi ew and

paynents are duly authorized and they are sent to the managenent for
The institution regularly nonitors the inconme and expenditures within

approval .
t he gi ven budget as per the standard procedure and gui deli nes.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion II1)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
0
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes CCE Yes | QAC
Admi ni strative Yes CCE Yes | QAC
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
1. Regular Meetings with Parents
6.5.3 — Development programmes for support staff (at least three)
1. Financial Support for Attendi ng Sem nars and Workshops
6.5.4 — Post Accreditation initiative(s) (mention at least three)
To increase the I CT C assroons
6.5.5 — Internal Quality Assurance System Details
a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants
2017 Four 02/ 01/ 2018 20/ 01/ 2018 26/ 02/ 2018 25
No file upl oaded.

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the

year)

Title of the Period from Period To Number of Participants

programme




Female Male

05/ 08/ 2016 05/ 08/ 2016 155

VWnen Know 80

your Rights

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

540 KWH
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Ranp/ Rai | s Yes 5
Rest Roons Yes 5
Scri bes for exam nation Yes 3
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2016 Ni Il Nl 13/ 07/ 2 Nl NI L NI L Ni Tl
016

No file upl oaded.

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
HVPE 22/ 01/ 2018 Hours All ot ed
7.1.6 — Activities conducted for promotion of universal Values and Ethics
Activity Duration From Duration To Number of participants
| ndependance Day 15/ 08/ 2016 15/ 08/ 2016 542
Republ i ¢ Day 26/ 01/ 2017 26/ 01/ 2017 469

No file upl oaded.

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Plantation in the Canpus Repl aci ng Bul bs
Heaters in the Hostel

Clean and Green Installing Solar Power
with LEDs Intaling Solar Wter

7.2 — Best Practices
7.2.1 — Describe at least two institutional best practices

BEST PRATI CE -1 ENERGY CONSERVATI ON (bjectives ¢ Installing Solar Water Heaters
in the Wonen’s Hostel e« Creating awareness of conservation of energy resources

e To make them aware of the risk of their exhaustion ¢ To explore ways and
nmeans of saving energy ¢ To pronote the canpus environment friendly Needs
Identified « Need for judicious use of water, power and fuel. ¢ Training in
econom ¢ use of energy resources ¢ Alternate source for conventional energy.
Process ¢ College is conducting guest |lectures on energy conservation to create
awar eness anong students. ¢ Headl ess and | eaky taps are fixed to save water




wastage. ¢ Students fornmed into teans to switch off unnecessary |ights and
fans. ¢ LED bul bs replaced with the conventional energy consuning bul bs. -«

Waste water is channelized into college gardens. ¢« Every Saturday is observed

as a vehicle free day to conserve fuel. ¢ Rain water harvesting pits are dug to
save water and inprove ground water |evels. ¢ Solar panels are installed as

alternate source of energy Evidence of Success ¢ LED bulbs are installed with
conventional energy consum ng blubs « Al taps in the college are repaired,

wher ever necessary ¢ Installation of solar panels and the same is connected to

Grid e Percolation pits dug Resources « Wth college funds LED bl ubs are
install ed

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://sbvrdc. ac.in/index. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

SBVR Degree Col |l ege, founded with a vision of excellence in education, has
consi stently denonstrated exceptional performance in the area of holistic
student devel opnent. This institutions distinctive priority and thrust on
nurturing well-rounded individuals sets it apart fromothers, and its track
record in this regard speaks volunmes. One of the key el enents of SBVR Degree
Coll eges vision is to provide an education that goes beyond acadeni cs and
equi ps students with life skills, ethical values, and a strong sense of socia
responsibility.

Provide the weblink of the institution

https://sbvrdc. ac.in/index. php

8.Future Plans of Actions for Next Academic Year

SBVR Degree Col |l ege has al ways been committed to continuous inprovenent and

i nnovation in its educational offerings and services. As we | ook ahead to the
next academ c year, our institution has outlined a conprehensive set of action
plans that align with our mssion to provide quality education and holistic
devel opment .
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